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academic years of training in the lan-
guage to be studied.

(Authority: 22 U.S.C. 2452(b)(6))

Subpart C—How Does the
Secretary Make a Grant?

§664.30 How does the Secretary evalu-
ate an application?

(a) The Secretary evaluates an appli-
cation for a Group Project Abroad
under the criteria in §664.31.

(b) In general, the Secretary awards
up to 95 possible points for these cri-
teria. However, if priority criteria are
used, the Secretary awards up to 110
possible points. The maximum possible
points for each criterion are shown in
parentheses.

(c) AIll selections by the Secretary
are subject to review and final approval
by the J. William Fulbright Foreign
Scholarship Board.

(d) The Secretary does not rec-
ommend a project to the J. William
Fulbright Foreign Scholarship Board if
the applicant proposes to carry it out
in a country in which the United
States does not have diplomatic rep-
resentation.

(Authority: 22 U.S.C. 2452(b)(6), 2456)

§664.31 What selection criteria does
the Secretary use?

The Secretary uses the criteria in
this section to evaluate applications
for the purpose of recommending to the
J. William Fulbright Foreign Scholar-
ship Board projects for funding under
this part. The criteria are weighted and
may total 105 points:

(a) Plan of operation. (Maximum 25
points).

(1) The Secretary reviews each appli-
cation for information to determine
the quality of the plan of operation for
the project.

(2) The Secretary looks for informa-
tion that shows—

(i) High quality in the design of the
project;

(ii) An effective plan of management
that insures proper and efficient ad-
ministration of the project;

(iii) A clear description of how the
objectives of the project relate to the
purpose of the program;
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(iv) The way the applicant plans to
use its resources and personnel to
achieve each objective; and

(v) A clear description of how the ap-
plicant will ensure that project partici-
pants who are otherwise eligible to par-
ticipate are selected without regard to

race, color, national origin, gender,
age, or handicapping condition.
(b) Quality of key personnel. (Max-

imum 15 points).

(1) The Secretary reviews each appli-
cation for information to determine
the quality of key personnel the appli-
cant plans to use on the project.

(2) The Secretary looks for informa-
tion that shows—

(i) The qualifications of the project
director;

(ii) The qualifications of each of the
other key personnel to be used in the
project;

(iii) The time that each person re-
ferred to in paragraphs (b)(2) (i) and (ii)
of this section will commit to the
project; and

(iv) The extent to which the appli-
cant, as part of its nondiscriminatory
employment practices, will ensure that
its personnel are selected for employ-
ment without regard to race, color, na-
tional origin, gender, age, or handi-
capping condition.

(3) To determine the qualifications of
a person, the Secretary considers evi-
dence of past experience and training
in fields related to the objectives of the
project as well as other information
that the applicant provides.

(c) Budget and cost effectiveness. (Max-
imum 10 points).

(1) The Secretary reviews each appli-
cation for information that shows that
the project has an adequate budget and
is cost effective.

(2) The Secretary looks for informa-
tion that shows—

(i) The budget for the project is ade-
quate to support the project activities;
and

(if) Costs are reasonable in relation
to the objectives of the project.

(d) Evaluation plan. (Maximum 10
points).

(1) The Secretary reviews each appli-
cation for information that shows the
quality of the evaluation plan for the
project.
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